ITUPUC

INDIANA UNIVERSITY-PURDUE UNIVERSITY
COLUMBUS

INTRODUCTION

Psychological Needs Theory suggests that individuals have intrinsic needs that need to be fulfilled
through goal-directed action (see e.g., Ryan & Deci, 2008). Individuals should experience higher levels
of well-being when they attain goals that are consistent with these needs. However, if the goals
individuals set and attain are inconsistent with these needs, then individuals should experience lower
levels of well-being (Sheldon & Kasser, 1998).

Ryan and Dec1 (2004, 2008) called these two types of goals intrinsic and extrinsic goals. For
example, Kasser and Ryan (1993) as well as others have found that individuals who value monetary
goals report lower levels of well being. Conversely, having goals related to autonomy, affiliation, and
competence was related to less anxiety and depression and greater self-actualization. Sheldon, Ryan,
Dec1 and Kasser (2004) found that individuals even predicted that they would feel less happy in the
future if they pursued extrinsic goals.

However, existing research has mainly relied on college student samples (Kasser and Ryan, 1993,
Sheldon et al, 2004) over relatively short periods of time. The current study used participants from the
Family Transitions Project, where participants were interviewed annually about their feelings,
behaviors, and conditions in their life. Thus, our study did not rely on a student sample and we were
able to assess the variables of interest across an interval of up to 6 years.
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Relationship Goals. Participants rated how much they valued marriage and parenthood on a 1
(Extremely important) to 5 (Not at all important) scale that included 4 items (a =.88). An example
item was: “How important is it to you to have a good marriage.”

Work Goals. Participants rated how much they valued work on a 1 (Extremely important) to 5 (Not at

all important) scale that included 3 items (a = .81). One example item was: “How important 1s it to you
to achieve your occupational plans.”
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Reputation Goals. Participants rated how much they valued their adult reputation on a 1 (Extremely
important) to 5 (Not at all important) scale that included 5 items (o = .67). One example item was: “How
important 1s it to you to have a good reputation in your community.”

Money Goals. Participants rated how much they valued money on a 1 (Strongly Agree) to 5 (Strongly
disagree) scale that included 3 items (a = .35). One example item was: “One of the most important things
about a person is that she/he 1s well off financially.”

Self-Concordance. We created a self-concordance scale by adding the two intrinsic values (value love and
value work) and the two extrinsic values (reputation and money). Then we subtracted the extrinsic values
from the intrinsic values. Therefore, higher numbers on this scale (M = 9.21, SD = 1.63, Min = 3.85, Max
= 12.80) reflect that individuals value intrinsic goals more than extrinsic goals.

Depression. Participants rated how often they felt sad or happy during the past month on a 1 (All of the
time) to 6 (None of the time) scale that included 9 items (a0 = .89 1n 2003 & .90 in 2005). One example
item was: “Have you felt so down in the dumps that nothing could cheer you up?”

Life Satisfaction. Participants rated how often they viewed their life as satisfying during the past month on
a 1 (All of the time) to 6 (None of the time) scale that included 6 items (o = .89 1n 2003 & .90 1n 2005).
One example item was: “Has your daily life been full of things that were interesting to you.”

Material Needs. Participants rated how they felt about their financial situation on a 1 (Strongly Agree) to 5
(Strongly disagree) scale that included 6 items (o = .90 1n 2003 & .92 1n 2005). One example item was: “I
have enough money to afford the kind of place to live in that I should have.”

Income. Participants reported how much they earned “per hour, week, month, or year in this job” 2003
and 2005. We transformed these responses into an annual income variable. The rank-order stability of
income from 2003 to 2005 was .58.

RESULTS

Table 1. Correlation and Descriptive Statistics between 199 Goals and 2003 / 2005 Life Satisfaction,
Depression, Material Needs, and Income.

Life . . Mean
Satisfaction Depression Material Income (SD)

Needs

Relationship Goals  IRGIZSSCRIECAY 06/ .04 -09/-.05 4.41(.74)
Work Goals 13%7/.09 | -03/-03 | .11*/ .04 12% /.06 4.27(.58)
Money Goals 14%/-18% | 15%/ 22% | -17%/-20% 01/-.04 2.78(.62)

ORISR NI O1% /-.18* | 16"/ .08 | -.19%/-.23" -06 /-0l 2.26(.69)
Sl Crewe i 275/ 23% | 17" /-15% | 21*/ 20% 03/ .02 9.21 (1.63)
333(82)/ | 2.64(75)/ | 3.80(80)/ | 30,087 (20,857)/
il (D) 3.35((.83) 2.64((.72) 3.91((.8%) 37,074((27,0931)

*Statistically Significant at p < .05. N = 419. The first values are associations with 2003. The second

values are associations with 2005.

We first tested hypothesis 1, examining the relationship between goals and Life Satisfaction. We found
that intrinsic Goals (Relationship & Work) were positively related to life satisfaction and negatively
related to depression. Extrinsic Goals (Money & Reputation) were negatively related to life satisfaction
and material needs as well as positively related with depression. Valuing work was positively related to
Income 1n 2003. As we speculated 1n hypothesis 2, Self~-Concordance was positively related to Life
Satisfaction and Material Needs while being negatively related to Depression. In general, intrinsic values
were positively associated with measures of well-being 4 and 6 years later.

Figure 2. The Association between Money Goals and Life Satisfaction for High and Low Income
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Next, we tested our third hypothesis to see whether income would moderate the association between money
goals and life satisfaction. We performed multiple regression analyses predicting 2005 Life Satisfaction from
standardized 1999 Money Goals, standardized 2005 Income, and the Interaction. Figure 2 shows the
interaction, which was not statistically significant, f = .02, ns. Our hypothesis that income would moderate
the association between money goals and well-being was not supported by these findings. We found that
individuals who valued money and had higher income still reported lower well being than did people who
did not value money and had higher incomes. It seems that an emphasis on money goals 1s harmful to well-
being regardless of how much money individuals make relative to their peers.
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Figure 3. The Associion between Self-Concordance and Life Satisfaction for Males and Females
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